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Sovereign 

The Sovereign or Visionary stance 

allows us to set clear context and 

visionary intent. 

The Sovereign stance enables us to 

carry the ‘vision of the realm’ for 

ourselves and others, and has the 

wisdom to lead and to recognize and 

appreciate others’ innate gifts. It is 

the essence of mentorship: to help 

those around you become aware of 

their strengths, appreciate their 

efforts and celebrate their 

successes. Part of accessing one’s 

own vision is to be able to see into 

others – to perceive their areas for 

development as well as their 

strengths.  

The gifts:  The ability to be inspired 

by vision and inspire others. Enables 

us to view the world through a 

confident, optimistic lens. 

Tends to support our stepping into 

positions of authority or guidance. 

Learning and leading by listening to 

the essence, long term view and 

creativity. Rooted in inner calling 

and tuned to spiritual energy, 

envisions and linked to purpose.  

The shadows: the tendency to 

become arrogant, thinking that 

one’s own vision means that you 

know best for everyone and know 

all. One of the dangers is that 

instead of witnessing where others 

struggle and offering feedback, 

support and development, you may 

stand separate and in judgment of 

them. 
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Sovereign 
 

Sovereign capabilities at their best…. 

Their vision knows no bounds. It is 

easy for them to generate ideas for 

the future. They can imagine how 

improvements or new solutions 

might address a specific problem. 

This is part of what makes them 

effective change agents. They begin 

with a picture of the end in mind 

and then work to create it. 

They can “fake it” until they make it. 

Their confidence allows them to 

step into leadership roles beyond 

what they’ve accomplished before. 

They are a natural performer and 

know how to express themselves in 

a way that creates an inspiring 

effect on others. 

As a result, they have the capacity to 

show strength and keep those 

around them motivated while they 

build the qualities and skills needed 

to accomplish the job at hand. 

They support and help others to 

grow. Their warmth and generosity 

draws people to them. They give 

freely of themselves – through time, 

money or emotional support. They 

know how to empower people and 

nurture their growth. 
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Sovereign 

Sovereign Shadows… 

They can get easily swept up. It is 

safe to say that they love to think 

big. They can take the smallest idea 

and turn it into grand plans that will 

change the world. And they adore 

the freedom to create, dream, and 

scheme. But all of their best ideas 

could easily float into the clouds if 

they don’t take the time to come 

back to earth and actually go 

through the action steps of turning 

their ideas into concrete reality. 

They can overdrive their headlights. 

All of that positive thinking and 

confidence is powerful. But it 

becomes a liability when they ignore 

the negative signs around them. 

They can get so caught up in their 

vision, playing a role and making an 

impression on people that they drive 

blindly down a path they  

can’t see. This almost manic 

behavior can alienate the people 

they are lead. 

They can give too much. They 

deeply value longer term 

connection. And they have so much 

to give in the way of big ideas and 

inspiration that they are a trusted 

advisor to many. It is no surprise 

that when they are under stress or 

feeling off balance that they  find 

themselves giving or supporting 

others. It feels good and validates 

their place in the world. But there is 

such a thing as too much. Their 

biggest relationship challenge is to 

learn to establish boundaries and to 

realize that receiving support does 

not make them vulnerable or weak. 

The Sovereign’s key challenge is to 

make space for both self and others 

in the pursuit of a vision. 

Leadership Archetypes - Sovereign 

Sovereign 


